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FOREWORD

For many years there has been a growing concern about the level
of alcohol enforcement activities and recognition of the need
for DWI Law Enforcement Training. Although some training units
have been incorporated in a few police academies, primarily in
chemical testing and arrest procedure, little had been done to
develop courses of instruction for law enforcement officers in.
dealing with alcohol related offenses per se.

n order to provide this needed curriculum, the Michigan Office
of Highway Safety Planning awarded a contract to the Highway
Traffic Safety Center in 1972 to develop and test an alcohol
enforcement training program for law enforcement officers. The
Highway Traffic Safety Center %as then awarded a contract by
the National Highway Traffic Safety Administration in July, 1973,
to convert the Michigan Police Alcohol Training Course materials
into an instructional package that could be used in states other
than Michigan. Three field trials were conducted to test the
revised training package and one to assess potential problems in
the use of the package.

The DWI Law Enforcement Training program consists of the follow-
ing basic materials: (1) Instructor's Manual, which contains
lesson plans, learning activities, course content and teaching
strategies; (2) Student Manual, which is intended to serve as a
workbook to assist the trainee in successfully completing the
course; (3) Course Guide, which gives an overview of the in-
structional program; (4) Packet of Instructional Aids, which con-
tains films, video tapes and transparencies; (5) Packet of Eval-
uation Instruments, which contains forms used in student and
course evaluation; and (6) Final Report, which describes the
project.

The DWI Law Enforcement Training program, when implemented
nationally, should improve the alcohol enforcement activities
of law enforcement officers.
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Section
Purpose and Design of Course Guide

Purpose of Course Guide

This Course Guide has been prepared to serve as a guide

for organizing and administering a basic training course for

the alcohol enforcement officer. It should be used as the basic

planning document in preparing to conduct the DWI Law Enforce-

ment Training Course. The other documents which complete the

training package are:

1, Instructor's Manual -- This document was designed to

be used by course instructors. It contains a compi-

lation of 36 lessons. For each lesson there is a

lesson plan and several learning activities. Each

lesson has a training objective, one or more behav-
ioral (terminal) objectives and several learning

objectives. The lesson content is in syllabus form

and includes instructor references, equipment needed,
instructional materials for lesson and evaluation

aids.

2. Student Manual -- This document was developed for the

student-officer. It contains the subject matter con-

tent of the course in narrative form and is organized

in the same manner and cross-indexed with the Instruc-

tor's Manual. It is developed to serve as the student's

basic reference and study source for the course.

3. Instructional Aids Packet -- A packet of instructional
aids to be used in the course was developed which con-

sists of 54 16 mm film situations, 11 VTR segments and

61 transparencies. Each of these are cross-indexed
with the Instructor's Manual to facilitate their appro-

priate use.

4. Evaluation Aids Packet -- A packet of evaluation aids
to be used in the course was developed which consists

of an instructional media logue and scoring keyes,
numerous student response forms, pre and post examina-
tions and course evaluation forms.
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Design of the Course Guide

The Course Guide has been designed to assist the program

director and instructional personnel in the management and

instruction of the DWI Law Enforcement Training Course. It

contains an explanation of the developmental effort of the DWI

Law Enforcement Training project (Section II) and guidelines

for conducting the course (Section III); i.e., course structure,

course management and procedures for conducting the course.

The method for interpreting and using the various items of the

instructional packet is discussed, in detail, in Section III.

The 40-hour DWI Law Enforcement Training Course is based

on the results of extensive and comprehensive developmental

phases and activities conducted ever a two year period. This

developmental effort was fundamental to the validity and

relevancy of the training course. Those administering the

program should be familiar with the nature of the course and

its intended application. Section II of this Guide is a dis-

cussion of the developmental procedures and activities.

2



Section II
DWI Law Enforcement Training Project

De._ of Project

Eatat912Eaitst

The DWI Law Enforcement Training project was designed to

develop a quality course of instruction to provide a large num-

ber cf general patrol officers with an effective alcohol en-

forcement training program. This program offers the student-

officer both a challenge'and pertinent, useful information which

will enhance his self-confidence and assist him with his daily

alcohol-related contact situations. This course of instruction

relates directly to the officer's alcohol enforcement tasks and

utilizes extensive instructional aids and materials.

The completed instructional program was developed, tested

in several field trials, revised in accordance with test results

and is now ready for implementation.

Relationshi of Pro ect to Total Highwa Safet Pro ram

The Standard on Alcohol and Highway Safety has top priority

among the standard areas in terms of funding and program empha-

sis. This program interest is apparent within the various state

and local governmental agencies and in the private sector.

3



Purpose of Project

The purpose of the DWI Law Enforcement Training project

was to develop a one-week course to enhance and improve alco-

hol enforcement activities which could ultimately contribute to

a measurable reduction of alcohol-related traffic incidents.

Although numerous agencies and jurisdictional levels are

involved in, and respow4iole for, alcohol countermeasures pro-

grams, the police alcohol enforcement function is the key to all

of the other efforts as they depend upon the police for detec-

tion and apprehension of the drinking driver. It, therefore,

follows that any appreciable improvement in control of the

drinking driver would be dependent upon increasing the alcohol

enforcement efforts of the police officer who, by the nature of

his work, makes the initial contact.

A basic problem in assuring that sufficient alcohol enforce-

ment efforts are made by the general patrol officer is one of

interest and motivation. This is due to various reasons, but

the principal one is the many other policing responsibilities

bidding for his time, energy and interest. This problem could

be overcome through an effective, quality training program de-

signed to: (1) increase the officer's understanding of the

dimensions and ramifications of the alcohol-driving problem;

(2) instill insights into alcohol-related behavior; and (3)

enhance his performance in the alcohol enforcement process.

4



Experience from the police alcohol training and the breath

test operator training programs conducted by the Highway Traffic

Safety Center (HTSC) at Michigan State University have demon-

strated that training can raise interest levels and, in turn,

alcohol enforcement contacts. This training tenet, documented

by testimony of trained officers, should be expanded to encom-

pass the alcohol enforcement activities of the general patrol

officer in all law enforcement jurisdictions to maximize the

enforcement effort in the alcohol countermeasures program.

Project Objectives

General Objectives

When implemented throughout the nation, the DWI Law Enforce-

ment Training program will enhance the achievement of the follow-

ing alcohol enforcement countermeasures goals:

1. Improve the capabilities of police officers for
detecting and apprehending drivers who are operat-
ing a vehicle while impaired or under the influence.

2. Increase the capability of police officers involved
in DWI court cases through:

a. Improved case preparation by the arresting
officer.

b. Improved court testimony by the arresting
officer.

3. Develop an understanding and appreciation by police
officers of the complex involvement of alcohol in
everyday life and in problems confronting police.

5



4. Improve understanding by police officers of the
psychological and sociological aspects of alcohol
use and abuse.

Specific Objectives

The specific objectives completed in the DWI Law Enforce-

ment Training project were:

1. Prepared project plan indicating products, time
schedule, personnel effort and cost.

2. Submitted to NHTSA:

a. Alcohol enforcement officer's job analysis.

b. Course outline for developing competencies
identified in job analysis.

c. Criteria and methodology used to select units
for 40-hour course.

d. Methodology used to test instructional package.

3. Analyzed the content, teaching strategies and in-
structional materials to determine changes needed
to implement the program nationally.

4. Planned, designed and produced instructional media aids.

5. Revised content and teaching strategies of instructional
package as required by Tasks 3 and 4.

6. Organized and conducted four field trials.

7. Revised instructional package as necessary to emcompass
changes identified as needed in field trials.

8. Prepared and produced revised final products:

a. Final Report.

b. Course Guide.

c. Instructor's Manual.

d. Student Manual.

6



e. Instructional Aids Packet.

f. Evaluation Aids Packet.

A detailed discussion of the methods and procedures

utilized in the developmental phase of the DWI Law Enforcement

Training project is included in the Final Report of the project.

7



Section III
DWI Law Enforcement Training Course

Coursert Design
Course Objectives

The DWI Law Enforcement Training program has been developed

to provide the alcohol enforcement officer trainee with working

knowledge and skills which will enable him to effectively carry

out his alcohol enforcement tasks. Specifically, the training

objectives of this course are as follows:

1. To develop the ability to detect and properly appre-
hend drivers who are DWI.

2. To develop an understanding of:

a. Relationship of drinking and driving to
accidents.

b. Effects of alcohol on driving behavior.

c. Laws relating to drinking driver offenses.

3. To develop an appreciation of the need for sufficient
enforcement action against the drinking driver.

4. To develop skills in eliminating hazards created by
drinking drivers, thus serving to accomplish the
fundamental alcohol countermeasure goal.

5. To provide an understanding of the procedures for
processing the suspect, gathering and recording
evidence, and maintaining the chain of evidence.

6. To develop basic skills for testifying in court
regarding observations of suspect during detection,
apprehension, arrest and field test activities.

9
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The primary objective of the course is the development of

practical skills related to the alcohol enforcement officer's

tasks. Therefore, more than one-half of the instructor-student

contact hours are spent in student-oriented practice and labora-

tory sessions devoted to detection, apprehension and testifying

in court. One-third of the course pertains to detection of

drinking driver clues.

Technical, statistical and legal subject matter related to

control of the drinking driver is scheduled in the course to

assure understanding not only of the basic principles, empirical

evidence (facts), laws and regulations, but also of the important

role of the officer's enforcement activities in the total alcohol

countermeasures program. Course content on these cognitive sub-

jects (background and supportive information) is necessary for

two reasons. First, in order to develop and maintain :student

interest, motivation and self-confidence; it would not be suffi-

cient to simply improve the officers' skills without also giving

t AM an understanding of why they are using these skills. Second,

the officer must have a fundamental understanding of the cognitive

subject matter of the course to be the most competent witness when

he has to present the state's case in court.

The training program was developed by identifying and ana-

lyzing the tasks actually performed in the field by alcohol

10



enforcement officers. In order to assure the transfer of learn-

ing activities to actual alcohol enforcement practices and needs,

the program is designed around concepts and methods most likely

to facilitate the transfer of learning. Emphasis has been placed

on student involvement with extensive use of demonstrations,

practice sessions, problem solving, student self-testing and

laboratory activities. Each lesson on skill content allows prac-

tice of the specific skills under circumstances related to actual

working conditions. Specifically, the program is designed to:

1. Place emphasis on arenct where students need help;
e.g., detection and apprehension of alcohol offen-
ders.

2. Sequence lessons according to practitioner's needs
to keep the learning experience as parallel to the
actual work experience as possible.

3. Reduce formal lectures and non-interactive methods
by replacing with demonstrations, practice sessions
and student-involved activities.

4. Establish and maintain interaction in the learning
environment, both between student and instructors
and between student and materials.

5. Provide opportunities for practical skill application
based on actual job requirements utilizing simulated
working conditions.

6. Relate classroom and laboratory activities in moFit
effective manner to provide the maximum educational
experience.

7. Test and evaluate the stated training and behavioral
objectives to assure attainment of proficiency levels
established for program.

Permit effective instruction and realistic assessment
of student achievement.

11



9. Provide instructional personnel with continuous
feedback that will permit course evaluation for
program revision.

Course Structure

Organization of Course

The flow diagram (Chart 1) on the next page sets forth the

course structure and the scope of the material covered. Each

of the sixteen subjects in the course is identified in a cell

at the top of the chart. These cells do not represent equal

amounts of training emphasis or subject matter importance, bait

serve to provide a method of classifying the content of the

course and to indicate methods of sequencing for the purpose of

program presentation.

The units and unit numbers appear in cells on Chart 1,

below the subjects to which they pertain. The 36 units contain

164 topics, 64 of which are content topics and 100 are overview,

review and summary topics. Lesson plans have been developed for

each unit. Therefore, for the purpose of this course, a uuit

and a lesson are synonomous.

There are four levels of objectives in the course struc-

ture; a subject objective for each subject, a unit objective

for each unit or lesson, terminal behavioral objectives for each

of the 64 content topics and learning objectives for each of the

64 content topics.

12



Chart 1

Program Subject Categories and Their Corresponding Lessons

1

ORIENTATION

1

1.1

Overview of
Course

1.2

Administra-
tion of
Pre-Test
Exam

1.3

Nature and
Types of
Forms Used
In Alcohol
Enforce-
ment

2

ALCOHOL AND HIGHWAY
SAFETY

2.1

Effects of Alcohol
On Human Body

2.2

Nature and Scope of
Drinking Driver
Problem

3

PREPARING FOR
ALCOHOL EN-

FORCEMENT TASK

3.1

Drinking and
Driving Inci-
dents, Char-
acteristics
and Patterns

3.2
Selecting the
Patrol Area

4

DETECTION OF DRINKING

DRIVER--PRE-APPREHENSION

4.1

Nature and Description
of Detection Task

---....i-----
4.2

Types of Identification
Detection Clues That
Indicate DWI

4.3
Determination of Enforce-
ment Action From Detec-
tion Clues

114..1711101.11.LN11011111110/11111=MMIN.11
4.4

Relating Identification
Detection Clues to

Environment

5

DETECTION OF DRINKING
DRIVER--APPREHENSION

5.1
Detection of Drinking
Driver Clues While
Apprehending Vehicle

6

PRE-ARREST INVES-
TIGATION--FIELD

CONTACT

6.1
Detecting Drinking
Driver Clues Dur-
ing Field Contact
Pre-Arrest Inves-
tigation

6.2
Determining En-
forcement Action
From Accumulated
Detection Clues

13

7

PRE-ARREST INVES-
TIGATION- -

ACCIDENTS

7.1
Detection of
Drinking Driver
Clues During Acci-
dent Pre-Arrest
Investigation

7.2
Relationship of
the Four Detec-
tion Phases

8

HANDLING THE
DRINKING DRIVER
SUSPECT

8.1
Citation or Re-
lease of the
Non-DWI Driver

8.2
Providing Care
for Persons
Needing Medical
Attention

1=0.....1.01.1.1.811.11..11010.1

8.3

Arrest of Drink-
ing Driver Sus-
pect

8.4
Recording and
Documenting
Evidence

8,5
Conducting
Records Check

.100111111.11101101.0.0.1.61110.11.1010.10/./.1.11141.



Chart 1 (cont.)

Program Subject Categories and Their Corresponding Lessons

9

PSYCHOPHYSICAL

TESTING
(CLASSROOM)

9.1

Use of Psycho-
physical Eval-
uations to
Determine Ex-
tent of Alco-
hol Impairment

9.2

Recording
Psychophysical
Test Informa-
tion On AIR
Form

10

PSYCHOPHYSICAL
TESTING

(LABORATORY)

J
10.1

Determination
of Alcohol In-
fluence by
Assessment of
Drinking Sub-
ject's Appear-
ance and
Speech

10.2
Determination
of Alcohol
Influence on
Mental State

10.3

Use of Coord-
ination Tests
to Determine
Extent of
Alcohol
Impairment

10.4
Making En-
forcement
Decisions
Based On
Psychophysical
Tests

11

CHEMICAL
TESTING

11.1

Chemical
Testing
In DWI
Enforce-
ment

11.2

Request
for and
Refusal
of Chem-
ical
Tests

.......SIONNIa.

13

LEGAL AUTHORITY IN ALCOHOL
ENFORCEMENT

13.1
Laws Pertaining to Drink-
ing and Driving Offenses

13.2

Implied Consent Laws

411106

12

EXPERIENCE IN DEGENER-
ATIVE EFFECTS OF ALCO-

HOL

12.1
Student Participation
in Drinking Session

14
CASE PRESENTATION
-- TESTIMONY

14.1

Presentation of
Testimony in
Court

14

24

15

COURSE REVIEW

15.1

Course Review

44.11.11

16

COURSE AND
STUDENT
EVALUATION

16.1
Student
Evaluation

16.2

Course
Evaluation



Course Numberin stem

The subject matter of the DWI Law Enforcement Training

Course is in outline format in the Instructor's Manual and in

narrative format in the Student Manual. The major categories

are called subjects, each subject is divided into units or

lessons, and each lesson is further subdivided into topics.

For referencing and cross-indexing purposes, a numbering

system is used which parallels the division of the material.

The subjects are consecutively numbered commencing with number

1. The units or lessons within each subject are denoted by a

two-part lesson number; e.g., 3.2. The first part of each

lesson number; e.g., the 3, represents the subject number.

The second number; e.g., the 2, represents the specific lessons

within the subject. The lesson topics within each unit or les-

son are denoted by a three-part lesson topic number; e.g.,

3.2.1. The first two parts of each lesson topic number repre-

sents the lesson number; e.g., 3.2. The third part of the

number represents the specific lesson topic within the lesson.

Thus, the lesson topic number 3.2.1 refers to the subject

matter of subject 3, lesson 2, topic 1.

The format utilized for the course numbering system is set

forth on the following pages under course content.

15



Course Content

The DWI Law Enforcement Training Course consists of 36

lessons that encompass 164 topics including orientation,

review and evaluation sessions. The lessons require varying

amounts of time for completion. The subjects/units/topics and

the time allotment for the various lessons of the course are

as follows:

1. ORIENTATION

1.1 Overview of Course

1.1.1 Course objectives.
1.1.2 Plans and procedures for conducting

course.
1.1.3 Evaluation methods for course.

Lesson Time
(minutes)

30

1.2 Administration of Pre-Test Examination 60

1.2.1 Administration of pre-test examination.

1.3 Nature and Types of Forms Used in Alcohol
Enforcement 15

1.3.1 Nature and number of report forms used
in alcohol enforcement.

1.3.2 Design and style of required reports.

2. ALCOHOL AND HIGHWAY SAFETY

2.1 Effects of Alcohol on the Human Body 45

2.1.1 Overview of unit.
2.1.2 Physiological processes of alcohol

absorption, metabolism and eliMination.
2.1.3 Individual tolerance in use of alcohol.
2.1.4 Effects of alcohol on brain and body

functions.
2.1.5 Summary of unit.

16



Lesson Time
(minutes)

2.2 Nature and Scope of Drinking Driver Problem . 30

2.2.1 Overview of unit.
2.2.2 Classification of drinking drivers.

2.2.3 Accidents related to drinking and driving.

2.2.4 Summary of unit.

3. PREPARING FOR ALCOHOL ENFORCEMENT TASK

3.1 Drinking and Driving Incidents, Characteristics
and Patterns 70

3.1.1 Review of previous lesson.
3.1.2 Overview of unit.
3.1.3 Nature of drinking and driving incidents

(offenses) in total driving population.

3.1.4 Characteristics of driving patterns of

impaired drivers.
3.1.5 Probabilities of drivers on road who have

been drinking.
3.1.6 Use of alcohol enforcement as a deterrence

(prevention).
3.1.7 Summary of unit.

3.2 Selecting the Patrol Area 20

3.2.1 Review of previous unit.
3.2.2 Overview of unit.
3.2.3 Location of DWI problem areas.
3.2.4 Timo frames for drinking driver offenses.

3.2.5 Identification of alcohol related accident

sites.
3.2.6 Summary of unit,

4. DETECTION OF DRINKING DRIVER --

PRE- APPREHENSION

4.1 Nature and Description of Detection Task . 90

4.1.1 Review of previous lesson.
4.1.2 Overview of unit.
4.1.3 Probability of drinking drivers being

stopped based on typical enforcement methods.

4.1.4 Types of detection methods.

4.1.5 Definition and description of detection task.

4.1.6 Summary of unit.

17



Lesson Time
(minutes)

4.2 Types of Identification Detection Clues
That Indicate DWI 150

4.2.1 Review of previous unit.
4.2.2 Overview of unit.
4.2.3 Types of Phase I identification detection

clues indicating DWI.
4.2.4 Summary of unit.

4.3 Determination of Enforcement Action From
Dection Clues 50

4.3.1 Review of previous unit.
4.3.2 Overview of unit.
4.3,3 Departmental policies regarding alcohol

enforcement.
4.3.4 Use of discretion in alcohol enforcement.
4.3.5 Making of enforcement decisions.
4.3.6 Summary of unit.

4.4 Relating Identification Detection Clues to
Environment 100

4.4.1 Review of unit 4.2.
4.4.2 Overview of unit.
4.4.3 Relationship of identification detection

clues to environment and other factors.
4.4.4 Summary of unit.

5. DETECTION OF DRINKING DRIVER --
APPREHENSION

5.1 Detection of Drinking Driver Clues While Appre-
hending Vehicle 60

5.1.1 Review of previous subject.
5.1.2 Overview of unit.
5.1.3 Types of reinforcement detection clues

observed during apprehension indicating
drinking drivers.

5.1.4 Assessment of accumulated evidence obtained
from identification and reinforcement
detection clues.

5.1.5 Summary of unit.
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Lesson Time
(minutes)

6. PRE-ARREST INVESTIGATION --
FIELD CONTACT

6.1 Detection of Drinking Driver Clues During Field
Contact Pre-Arrest Investigation 45

6.1.1 Review of previous subject.
6.1.2 Overview of unit.
6.1.3 Psychophysical and other indicators of

alcohol influence detected during field
investigation.

6.1.4 Summary of unit.

6.2 Determining Enforcement Action From Accumulated
Detection Clues 120

6.2.1 Review of previous units on detection.
6.2.2 Overview of unit.
6.2.3 Making of enforcement decisions.
6.2.4 Summary of unit.

7. PRE-ARREST INVESTIGATION --
ACCIDENTS

7.1 Detection of Drinking Driver Clues During Accident
Pre-Arrest Investigation 40

7.1.1 Review of previous units on detection.
7.1.2 Overview of unit.
7.1.3 Types of pre-arrest investigation clues

that indicate possible DWI detected during
accident investigation.

7.1.4 Summary of unit.

7.2 Relationship of Four Detection Phases . . . . 20

7.2.1 Review of previous units on decision
making.

7.2.2 Overview of unit.
7.2.3 Interrelation of the four detection phases.
7.2.4 Summary of unit.
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Lesson Time
(minutes)

8. HANDLING OF THE DRINKING DRIVER SUSPECT

8.1 Citation or Release of the Non-DWI Driver . . . . 20

8.1.1 Review of previous subject -- #6.
8.1.2 Overview of unit.

. 8.1.3 Citation or release of the non-DWI driver.
8.1.4 Summary of unit.

8.2 Providing Care for Persons Needing Medical
Attention 80

8.2.1 Review of previous subject.
8.2.2 Overview of unit.
8.2.3 Symptoms of dangerous medical problems

of the intoxicated.
8.2.4 Pathological conditions that have symptoms

In common with those of alcohol influence.
8.2.5 Types of emergency aid in alcohol enforce-

ment.
8.2.6 Procedures for handling persons with

medical problems.
8.2.7 Community medical resources.
8.2.8 Summary of unit.

8.3 Arrest of the-Drinking Driver 25

8.3.1 Review of previous subject -- #6.
8.3.2 Overview of unit.
8.3.3 Advising subject of his Miranda rights.
8.3.4 Transportation of the arrested subject.
8.3.5. Summary of unit.

8.4 Recording and Documenting Evidence 15

8.4.1 Review of previous unit.
8.4.2 Overview of unit.
8.4.3 Purpose and importance of recording and

documenting evidence.
8.4.4 Summary of unit.

8.5 Conducting Records Check 25

8.5.1 Review of previous unit.
8.5.2 Overview of unit.
8.5.3 Checking driving record with driver

licensing authority of state.
(continued)
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Lesson Time
(minutes)

8.5 Conducting Records Check (cont.)

8.5.4 Checking criminal record with central
crime records of state.

8.5.5 Summary of unit.

9. PSYCHOPHYSICAL TESTING (CLASSROOM).

9.1 Use of Psychophysical Evaluation to Determine
Extent of Alcohol Impairment 190

9.1.1 Review of previous subject.
9.1.2 Overview of unit.
9.1.3 Nature and purpose of psychophysical

testing.
9.1.4 Administration of psychophysical tests.
9.1.5 Summary of unit.

9.2 Recording of Psychophysical Test Information On

AIR Form 35

9.2.1 Review of previous unit.
9.2.2 Overview of unit.
9.2.3 Nature and use of AIR form.
9.2.4 Summary of unit.

10. PSYCHOPHYSICAL TESTING (LABORATORY)

10.1 Determination of Alcohol Influence by Assessment
of Drinking Subject's Appearance and Speech . . 20

10.1.1 Review of previous subject.
10.1.2 Overview of unit.
10.1.3 Practice in assessment of impairment

by subject's appearance.
10.1.4 Practice in assessment of impairment

by subject's response to questions.

10.1.5 Summary of unit.

10.2 Determination of Alcohol Influence on Mental

State 15

10.2.1 Review of previous unit.
10.2.2 Overview of unit.
10.2.3 Practice in assessment of impairment by

subject's mental state.
10.2.4 Summary of unit.
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Lesson Time
(minutes)

10.3 Use of Coordination Tests to Determine Extent
of Alcohol Impairment 100

10.3.1 Review of previous unit.
10.3.2 Overview of unit.
10.3.3 Practice in assessment of impairment by

subject's ability to follow instructions.
10.3.4 Practice in assessment of impairment by

subject's reactions to coordination tests
(balance, walking, turning, finger-to-nose,
picking up designated coins).

10.3.5 Summary of unit.

10.4 Making of Enforcement Decisions Based on Psycho-
physical Tests 90

10.4.1 Review of previous unit.
10.4.2 Overview of unit.
10.4.3 Practice in making enforcement decisions

from Phase I, II and III detection clues
and psychophysical test results.

10.4.4 Summary of unit.

11. CHEMICAL TESTING

11.1 Chemical Testing in DWI Enforcement 30

11.1.1 Review of previous subject.
11.1.2 Overview of unit.
11.1.3 Nature and purpose of chemical testing.
11.1.4 Selection of appropriate chemical test.
11.1.5 Administration of chemical test.
11.1.6 Summary of unit.

11.2 Request for and Refusal of Chemical Tests . . 30

11.2.1 Review of previous unit.
11.2.2 Overview of unit.
11.2.3 Advice as to chemical test rights.
11.2.4 Completing "refusal to submit" form.
11.2.5 Legal responsibilities relating to

chemical testing.
11.2.6 Summary of unit.
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Lesson Time
(minutes)

12. EXPERIENCE IN DEGENERATIVE EFFECTS OF ALCOHOL

12.1 Student Participation in Drinking Session . . 360

12.1.1 Overview of unit.
12.1.2 Method for controlled drinking exercise.

12.1.3 Summary of unit.

13. LEGAL AUTHORITY IN ALCOHOL ENFORCEMENT
STUDENT REVIEW

13.1 Laws Pertaining to Drinking and Driving
Offensek,

13.1.1 Overview of unit.
13.1.2 Statutes pertaining to drinking and

driving offenses.
13.1.3 Elements of DWI offenses.
13.1.4 Case law pertaining to drinking and

driving offenses.
13.1.5 Summary of unit.

13.2 Implied Consent Laws

13.2.1 Overview of unit.
13.2.2 Nature and purpose of implied consent

legislation.
13.2.3 Implied consent statutes.
13.2.4 Case law pertaining to implied consent.

13.2.5 Summary of unit.

14. CASE PRESENTATION -- TESTIMONY

14.1 Presentation of Testimony in Court

14.1.1 Overview of unit.
14.1.2 Presentation of testimonial evidence

at trial.
14.1.3 Defense tactics in drinking and driving

cases.
14.1.4 Summary of unit.
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15. COURSE REVIEW

15.1 Course Review

15.1.1 Overview of unit.
15.1.2 Review of course.
15.1.3 Summary of unit.

16. STUDENT AND COURSE EVALUATION

Lessor. Time
(minutes)

60

16.1 Student Evaluation 120

16.1.1 Overview of unit.
16.1.2 Student evaluation.
16.1.3 Summary of unit and course

16.2 Course Evaluation 45

16.2.1 Overview of unit.
16.2.2 Course evaluation.
16.2.3 Summary of unit.
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Instructor's Manual

The Instructor's Manual that was developed for the train-

ing course contains lesson plans for the various units of in-

struction and learning activities for each lesson. Subject

matter content is presented in syllabus form and pertinent in-

dexes are incorporated in the introductory materials and appen-

dices.

Each subject in the Instructor's Manual has three parts:

1. A cover page that sets forth the title of the
subject, time required to cover subject matter,
subject objective, units or lessons to be found
in subject and any appended material for the

subject.

2. A lesson plan for each unit of the subject
(discussed in detail below).

3. The learning activities for each unit of the
subject (discussed in detail below).

Lesson Plans. The 36 lesson plans were prepared to assist

the instructor in preparing to conduct the course. Each lesson

plan is self-contained and includes the information needed to

teach the lesson. The specific categories covered in each lesson

plan are:

Unit Objective -- The unit objective is identified
and simply states the purpose of the unit.

Terminal Objectives -- These objectives identify

the specific behaviors that the student-officers
will be able to demonstrate after successful com-
pletion of the course. The number of terminal
objectives listed will vary from three to eight

specific dAectives.

. References -- Resources that will be useful to the
instructor when teaching this unit or lesson are

25
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identified. The complete name and source of
the reference is identified so that if the
instructor desires, he may obtain the reference.
These references are not included in the in-
structional package.

Materials -- All materials that will aid in
instruction of the lesson are listed; e.g.,
16 mm film situations, VTR segments, trans-
parencies.

Equipment -- Any equipment that the instructor
will need to teach this lesson will be identi-
fied; e.g., overhead projector, 16 mm projector.

Assignment -- The student assignments are iden-
tified so the instructor can make assignments
in advance. The assignments refer to activities
the student should complete prior to the indi-
cated lesson.

Study Questions -- The questions listed will
assist the student-officer in preparing for
the lesson. These questions appear in the
study plan of the Student Manual.

Learning Activities. Each of the 36 lessons in the course

contain the learning activities to be utilized in the lesson.

The specific categories covered in this part of the lesson are:

. Unit Objective -- Established' the training
objective for a specific lesson.

Content Topics -- A listing of the topics to
be covered in the lesson.

Learning Activity for each topic -- Each topic
listed under content topics above is handled
consecutively. Each topic is introduced by a
learning objective. The teaching strategy then
follows and is designated by capital letters;
e.g., A, B, C. Under each teaching strategy
the subject matter content is presented in
syllabus form. The content can be identified
by Arabic numerals; e.g., 1, 2, 3 and small
letters; e.g., a, b, c.
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The learning activity sections provide infor-
mation for the instructor in addition to that

mentioned above. The time column designates
the amount of time that is needed to cover
each topic when utilizing the teaching strate-
gies developed for the topic. The references
and aids column sets forth the specific page
numbers of reference materials cited in the
lesson plan and the location where content is
used. The various aids needed are noted in
order and location of their use and are cross-
indexed with the Instructional Aids Packet.

Instructor References. References used in the development

of the DWI Law Enforcement Training Course may be found in the

Instructor's Manual bibliography following subject number 16.

These bibliographical entries include references cited in each

lesson plan and other additional references that may be of

interest to the instructor.

Instructional Aids Packet

A packet of instructional aids was developed for the DWI

Law Enforcement Training Course which consists of numerous

transparencies; 54 16-mm film detection clue situations; and 34.

video tape segments. Each of these aids is cross-indexed with

the specific content item in the Instructor's Manual to facili-

tate its appropriate use.

The proper use of the instructional aids prepared for the

course is essential for the most effective student learning and

accomplishment of the learning objectives. They should be uti-

lized as directed in the various teaching strategies; i.e.,

proper method (demonstration, practice, testing), appropriate

timing and sufficient review and discussion.
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A list of the various instructional media items prepared

for the course may be found in Appendix A. A list of the trans-

parencies prepared for the course may be found in Appendix B.

Evaluation Aids Packet

A packet of evaluation aids was developed, which consists

of practice session student response forms, pre and post test

examinations and course evaluation forms. These aids are indexed

with the appropriate topic number and are entered in the Instruc-

tor's Manual within the context of their use.

The proper use of the evaluation aids prepared for the

course is necessary to facilitate the accomplishment of the

learning objectives. They should be used as directed in the

various teaching strategies; i.e., correct method (explanation,

discussion, demonstration, practice, testing), proper timing

and sufficient opportunity for student review and discussion.

The evaluation packet also contains an instructional media

logue and scoring key as a guide for the instructor in the use

of the instructional and evaluation aids.

Student Manual

The nature and extent of the detection and apprehension

activities, the psychophysical testing procedures, the drinking

driver processing policies and procedures and the application

of statutes and court procedures in police alcohol enforcement

varies among jurisdictions. Thus, there is no available ref-

erence text that will meet the requirements for the DWI Law
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Enforcement Training Course. Therefore, a Student Manual has

been prepared for the student-officer. Each student should be

provided with a copy of the Manual which he should bring to

class each day.

The Student Manual provides the student with required

reading material and affords a convenient means of review for

problem solving sessions and the final examination. It is

organized in the same manner as the Instructor's Manual with

the same format and numbering system. Each subject, lesson

and topic relates directly to the Instructor's Manual to facil-

itate immediate reference. The subject matter content is in

narrative form and includes the tables and charts used by the

instructor in the learning exercises.

Use of the Student Manual will enable the student to

effectively prepare for each lesson. In addition, a systematic

approach to use of the Manual will enable the student to con-

centrate on areas he needs to study and provide him with an

opportunity for self-learning and evaluation. Finally, the

Manual will serve as a reference resource after completion of

the course.
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Course Management

Program Personnel

The DWI Law Enforcement Training Course constitutes a

highly specialized program designed to encompass numerous,

complex teaching strategies. There is a need for several

persons to manage and teach the course. The personnel require-

ments are a course director, a major or principal instructor

and several assistant instructors. The responsibilities and

duties of these persons are as follows:

Course Director. A person experienced in traffic law

enforcement training and with a manpower development background

should serve as the course director. His responsibilities in-

clude:

1. Coordinating the course with other training
programs and law enforcement functions.

2. Planning and scheduling the course.

3. Selecting and securing other resource personnel.

4. Allocating time and budget resources.

5. Arranging for facilities, equipment and supplies.

6. Handling special problems.

7. Assuming primary responsibility for the training
program.

8. Evaluating the performance of the instructional
staff.
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aliaLaataata. The major instructor should have

experience in police alcohol enforcement, a background and

understanding of law enforcement policies and procedures, and

experience in police personnel training. The major instructor

could also serve as the program director. His principle duties

includes

1. Assuring that
copies of the

2. Assuring that
scheduled.

all program instructors have
Instructor's Manual.

all instructors are properly

3. Assuring that all instructional materials and

student materials are available.

4. Assuring that all evaluation materials are

available.

5. Assuring the appropriate equipment is available
and ready for use at the proper time.

6. Assuring that the various instructional aspects

of the program are carried out.

7. Maintaining a proper learning environment.

8. Giving guidance, inspiration and encouragement

to students.

9. Instructing mach of the course content and
integrating total instructional effort.

10. Evaluating students, instructors, materials and

techniques.

Assistant Instructors. The assistant instructors aid the

major instructor in fulfilling the instructional duties and

activities. Several assistant instructors will be needed (this

will be determined by qualifications of various instructors).

These instructors would also serve as small group session leaders
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for problem solving and practice sessions. Assistant instructors

should have training experience and have an understanding of

alcohol enforcement problems and activities. The various types

of instructors needed for the course are:

1. Alcohol enforcement training speCialists --
certified to teach the DWI Law Enforcement
Training Course.

2. Breath testing equipment operator training
specialist.

3. Psychophysical testing specialist -- experience
in training in psychophysical testing.

4. Practicing lawyer -- experience in prosecution
of criminal offenses.

5. Physician -- knowledge and experience in prob-
lems of alcohol and highway safety.

6. Laboratory assistants -- breath testing operators
and psychophysical testing session monitors.

7. Evaluation assistants -- administering, monitor-
ing, scoring and reviewing with students the
numerous student response cards and examinations
used in the course.

Table 1 depicts the type of instructors needed for each

lesson in the course. The table indicates that most instructors

should be part of the primary training staff.

Student Prerequisites

The various law enforcement agencies will have their own

requirements for selecting candidates for the DWI Law Enforce-

ment Training Course. However, there are some general attri-

butes and characteristics of the student-officer populations

that are relevant to successful completion of the course. It
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is, therefore, recommended that the student enrolling in the

course should:

1. Have at least a high school education or
equivalent with some college experience
desirakiie.

2. Be an active member of a law enforcement
agency with a minimum of six months patrol
experience subsequent to basic training.

3. Have demonstrated ability in public relations.

4. Have volunteered for DWI enforcement training.

Due to the nature of the subject matter content, the student

should have the ability to learn in an academic setting and

possess learning skills. He is more likely to apply these skills

and successfully complete the program if he has volunteered for

the course. Students who lack initial interest in the DWI en-

forcement task usually have insufficient motivation and often

become poor achievers.

Requirements for Completing the Course

Students in the DWI Law Enforcement Training Course are

evaluated on both skill and knowledge achievements. Each student

must be able to demonstrate each skill according to the standards

specified for each learning objective. Sufficient time is allot-

ted for students to practice these skills. The student must have

a sufficient grasp of the cognitive material (laws, principles,

facts) to demonstrate the skills. Evaluation of the cognitive

topics is accomplished by observing students' activities in prob-

lem solving situations and group discussions; by observing

students' activities in lab sessions; by analysis of student
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response forms; i.e., practice session forms and examinations.

Class Size

The DWI Law Enforcement Training Course is oriented toward

individualized instruction utilizing both classroom and labora-

tory activities which necessitate limiting the class size. Due

to the necessity for extensive instructor and student inter-

action, the instructor/student ratio should be low. The con-

trolled drinking laboratory sessions are designed to have one

instructor for each five students. The course enrollment,

therefore, should be held to a maximum of 30 students.

A class of 30 students will permit adequate instructor-

student interaction and should allow students to actively par-

ticipate in various practical exercises providing the course is

managed with precision. In order to alleviate course manage-

ment problems and/or unforeseen instructional and learning prob-

lems, the most appropriate class size would be 25 students.

222.11A.USagS921
The students in the DWI Law Enforcement Training Course

should be seated at tables rather than in chairs with writing

arms. Each student needs sufficient working room since he will

be using his manual, forms, etc. One large table for each three

students should be provided with additional tables at the rear

of the room for assistant instructors' work space and setting

up instructional media equipment. Each student should have a

comfortable chair since he will frequently be sitting. Tables
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will have to be frequently rearranged to organize students into

different sized group sessions for various types of sessions.

The classroom demonstrations, practice sessions, problem

solving sessions, discussion-reviews and evaluation exercises

can all be conducted in a classroom such as was discussed above.

The laboratory session on Degenerative Effects of Alcohol (con-

trolled drinking exercise for students) will require a different

arrangement. It will require a room with open space to permit

the drinking students to interact with each other and to be

tested on one of several (minimum of four) breath testing sta-

tions placed around the room.

In the event that all the training sessions (classroom and

laboratory) must be held in the same room, sufficient space must

be provided to push all the tables against the wall and still

allow space for conducting lab sessions. This room arrangement

procedure:, however, will complicate course management and should

be avoided if possible by obtaining different rooms for class-

room and laboratory sessions.

Both classroom and laboratory areas should have good light-

ing to assure adequate viewing of various training aide. The

heating and ventilation should assure student and instructor

comfort. The laboratory area should have adequate outlets and

working surfaces to accommodate the necessary breath testing

equipment. There must also be a sufficient stock of alcoholic

beverages for conducting the lab sessions.
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Instructional Resources

The various resources needed to conduct the DWI Law Enforce-

ment Training Course should be arranged for prior to beginning

the instructional program. The types of resources needed are

references, instructional aids, Student Manuals, equipment and

facilities.

References. A comprehensive list of referqnces pertaining

to the subject. matter of the course is in the bibliography at

the end of the Instructor's Manual. Specific reference mater-

ials that are needed for a given topic, including the pages on

which this needed information can be found, are also cited in

the context of the appropriate lesson of the Instructor's Manual.

Each instructor should have a copy of the Instructor's Manual,

Course Guide and Student Manual.

Instructional Aids. Numerous transparencies, 16 mm film

sequences and video tape segments have been developed for the

course and organized into an Instructional Aids Packet. The

instructors for the course should have a complete packet avail-

able for conducting the course.

Evaluation Aids. Numerous evaluation aids have been

developed for the course and organized into an Evaluation Aids

Packet; e.g., pre and post test examinations and student re-

sponse forms. The instructors for the course should have a

complete packet available for conducting the course.

Student Materials. Each student should be provided with a

Student Manual which was developed for his use in the course.
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There should also be sufficient copies of the forms used in

alcohol enforcement for students to use in practice sessions.

Equipment. The instructional aids developed for the course

can be used on standard classroom equipment. The instructors

will need a screen, overhead projector, 16 mm projector, video

tape deck and two video tape monitors. The lab sessions will

require breath testing equipment (eight instruments are pre-

ferred, 2 instruments for each operator). Both the classroom

and laboratory should have a chalkboard available for the in-

structors.

Facilities. Presentation of the DWI Law Enforcement Train-

ing Course does not require any special facilities. Two stan-

dard sized classrooms should provide sufficient space to arrange

for classroom and laboratory sessions. Most training agencies

should have adequate facilities within their agency to conduct

the training program.

Fiscal Considerations

In estimating the cost of presenting the DWI Law Enforce-

ment Training Course, the following items should be considered:

1. Cost of acquiring facilities; e.g., rent of
classrooms.

2. Cost of needed equipment; e.g., rental on
projectors or video tape equipment.

3. Cost of honorariums for guest instructors.

4. Five days subsistence allowance for each
student-officer.

5. Travel costs for participants.
(continued)
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Fiscal Considerations (cont.)

6. Cost of instructional materials; e.g., Student
Manuals.

Course Management Limitations

Most management tasks and activities can be accommodated

in a typical training environment with appropriate planning and

preparation. There is one management problem, however, that is

contingent upon the manner in which students are housed and con-

trolled; i.e., the planning for the controlled drinking exercise

during the evening hours.

In order to evaluate the utility and feasibility of the

controlled drinking exercise, this unit was tested during field

trials of the project; i.e., taught in two field trials and

eliminated from two, thus permitting collection of student

achievement data from the two groups. When student achievement

scores over cognitive materials and psychomotor skills were com-

pared between the two groups, there was no significant difference.

When analyzing the students' course evaluations (Delphi tech-

nique), however, to assess affective learning, they unanimously

contended that the unit was very beneficial and recommended its

use in the course.

In order to further test the management problems imposed

by the controlled drinking exercise and to collect additional

data to substantiate that from the DWI enforcement field trials,

similar data was collected from six police alcohol training

courses conducted in Michigan during the Spring of 1974 by the
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use of the same testing method. Analysis of these data (cog-

nitive, psychomotor and affective) disclosed the same results

as found in the field trials.

The conclusion drawn from the above tests lead to the

following management alternatives:

1. When students "live-in" and are assigned full-
time to the course, conduct the controlled
drinking exercise to accomplish affective learn-
ing.

2. When students commute to class and are assigned
full-time to the course, conduct the controlled
drinking exercise with rigid controls; i.e., do
not permit students to leave the area until
their BAC approaches zero percent.

3. When students commute to class and also perform
work assignments or are subject to call, conduct
of the controlled drinking exercise is not
feasible and cannot be done.

4. When facilities or manpower are restricted due
to budget or other considerations, the controlled
drinking exercise is not feasible.

The management decision, therefore, pertaining to the use

of the controlled drinking exercise in the course depends upon

the control of the instructional staff upon the students. The

"trade-off" made when eliminating the unit in order to accommo-

date budget or manpower management problems will be a loss in

affective learning. The loss of cognitive learning or develop-

ment of psychomotor skills will be insignificant.
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2.911.129.1.122.E2urse

Pre aria to Present Course

Personnel Selection. The person responsible for implement-

ing the training program must designate a major instructor. These

two individuals will discuss and plan the training program and

make necessary arrangemPats as outlined in this Guide.

The major instructor, in cooperation with the program direc-

tor, will identify and select assistant instructors. He should

arrange for brief training sessions (meetings) with instructional

staff to orient them to details of the training program. The

assistant instructors should, at this time, be provided with a

copy of the Instructor's Manual and the other necessary materials

that they will need. These brief pre-course instructor training

sessions should be for both training staff personnel and any

guest instructors (outside resource persons).

Facility Procurement. Arrangements for facilities and

equipment should be made in advance when possible. Some things,

however, can only be done on the first day of the course and

time should.be scheduled to allow for last minute contingencies.

_____:2_22Cours.in. A course schedule for conducting a five-

day DWI Law Enforcement Training Course appears on th,a next page.

This schedule shows the sequencing of the material and the time

allotments for the sixteen subjects. Sufficient break time must

be given at appropriate learning intervals to reduce student
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fatigue and enhance student motivation and interest.

The course schedule enables both the student and the in-

structional staff to anticipate course activities and to plan

their preparation and study time more effectively. Copies of

the schedule should be given to all participants.

Conducting the Course

Use of Lesson Plans and Learning Activities. The format

and components of the Instructor's Manual irere discussed in

detail under "Course Structure". The lesson plans and learning

activities sections for each lesson provide the directions and

content necessary to meet the stated objectives. The subject

matter content is outlined in the order that it should be used

during classroom and laboratory sessions.

Most of the learning activity sections begin with "Review

of previous subject/unit" and "Overview of unit". The review

topic is placed in the lesson to assure a brief review of pre-

viously covered subject matter to enhance the learning transi-

tion from one lesson to the next. The overview topic reminds

the instructor to briefly outline material he plans to cover

in the next lesson.

Each content topic of each lesson is introduced by a learn-

ing objective which identifies student performance expectations

for the topic. Each learning objective should be explained by

the instructor to inform the student of the purpose of the topic.

The learning objective can be used by the instructor to evaluat-:.

47



student achievement in terms of the objective's criteria.

The practice sessions placed in the various learning activ-

ity sections of the Instructor's Manual provides the students

with opportunities to practice skills and techniques that are

discussed and demonstrated in the lesson. These sessions also

provide the instructor with an opportunity to evaluate the

student's progress.

There is a "Summary of unit" topic at the end of each les-

son to give the instructor an opportunity to briefly summarize

the subject matter content of each lesson. The students at

this time are afforded an opportunity to ask questions about

content covered in the lesson.

Instructional. Techniques. The instructional techniques

for the teaching strategies for the DWI Law Enforcement Training

Course were selected to most appropriately fit the content of

each topic and to assure the maximum student involvement. Stu-.

dent - oriented activities were used to provide optimum learning

experiences.

Due to the nature of the DWI Law Enforcement Training

Course, emphasis was placed on teaching strategies that meet

the following criteria:

1. Obtaining as much instructor-student interaction
as possible.

2. Encouraging peer group interaction and thus
self-learning.

3. Demonstration of alcohol enforcement techniques
and procedures (detection, apprehension, case
preparation, court testimony).
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4. Providing sufficient time for student practice
under the guidance of an experienced instructor.

The various teaching strategies, which are applicable to

DWI enforcement training and are incorporated into the various

lessons of the training course, appear in Table 2. This table

relates the teaching strategies to the three general types of

learning; i.e., cognitive, affective (attitudinal) and skills.

The manner in which these strategies are located and would be

used in the various topics of the course may be seen in Table 3.

Use of Student and Course Evaluation

Student Evaluation. Student evaluation forms provided for

the course consist of a pre-test, student response cards and a

post-test. These instruments can be found in the Evaluation

Package.

The pre-test is designed to measure the entry level know-

ledge of the students so instruction can be geared to their

specific needs and the amount of individual accomplishment

during the course can be measured.

The individual student response cards provide immediate

feedback as tc how well each student is accomplishing the

stated learning objective for the topic. This feedback is bene-

ficial to both the instructor and the student-officers. The in-

structor will know immediately whether or not the students have

been successful and if he may proceed. They will also provide

the student with the immediate results of his activity and will

serve as a reward condition.
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Table 3
List of Teaching Strategies

In DWI Enforcement Training Course

Topic No. Topic Title Teaching Strategy

1.1.1 Course objectives. Discussion

1.1.2 Plans and procedures for conducting the
course.

Clarification

1.1.3 Evaluation methods for course.

1.2.1 Administering pre-test examination. Testing

1.3.1 Nature and number of report forms used

in alcohol enforcement.

Demonstration

1.3.2 Design and style of required reports. Interpreting

2.1.1 Overview of unit. Overview

2.1.2 Physiological processes of alcohol absorp-
tion, metabolism and elimination.

Reading assignment
Group discussion

2.1.3 Individual tolerance in use of alcohol. Problem solving

2.1.4 Effects of alcohol on brain and body

functions.

Testing
Answering questions

2.1.5 Summary of unit.

2.2.1 Overview of unit.

2.2.2 Classification of drinking drivers.

_Overview
Reading assignment

2.2.3 Accidents related to drinking and driving. Group discussion
Problem solving
Testing
Answering questions

2.2.4 Summary of unit. Answering questions
Summarizing

3.1.1 Review of previous lesson. Review

3.1.2 Overview of unit. Overview

3.1.3 Nature of drinking and driving incidents "Reading assignment

(offenses) in total driving population. Group discussion

3.1.4 Characteristics of driving patterns of
impaired drivers.

Problem solving
Testing

3.1.5 Probabilities of drivers on road who have

been drinking.

Answering questions

3.1.6 Use of alcohol enforcement as a deterrence
(prevention).

3.1.7 Summary of unit. Answering questions
Summarizing
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Table 3 (cont.)
List of Teaching Strategies

1.9.161114. Topic Title Teaching Strate

Review of previous unit. Review
3.2.2 Overview of unit. Overview
3.2.3 Location of DWI problem areas. 'Reading assignment
3.2.4 Time frames for drinking driver offenses. Group discussion
3.2.5 Identification of alcohol related accident

sites.
Problem solving
Testing
Answering questions

3.2.6 Summary of unit. Answering questions.
Summarizing

4.1.1 Review of previous lesson. Review
4.1.2 Overview of unit. Overview
4.1.3 Probability of drinking drivers being stopped

based on typical enforcement methods.
Reading assignment
Discussion

4.1.4 Types of detection methods. Answering questions
4.1.5 Definition and description of detection task.
4.1.6 Summary of unit. Answering questions

Summarizing

4.2.1 Review of previous unit. Review
4.2.2 'Overview of unit. Overview
4.2.3 Types of Phase I identification detection

clues indicating DWI.
Demonstration, practice,
testing

4.2.4 Summary of unit. Answering questions
Summarizing

4.3.1 Review of previous unit. Review
4.3.2 Overview of unit. Overview
4.3.3 Departmental policies regarding alcohol

enforcement.
Clarification,discussion

4.3.4 Use of discretion in alcohol enforcement. Discussion
4.3.5 Making enforcement decisions. Decision making,

discussion
4.3.6 Summary of unit. Answering questions

Summarizing

5.1.1 Review of previous subject. Review
5.1.2 Overview of unit. Overview
5.1.3 Types of reinforcement detection clues

observed during apprehension indicating
drinking drivers.

Classifying,demonstration,
practice, testing

5.1.4 Assessing accumulated evidence obtained from
identification and reinforcement detection
clues.

Decision making,demon-
stration, practice,
testing

Problem solving
5.1.5 Summary of unit. Answering questions

Summarizing
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6.1.1 Review of previous subject.

6.1.2 Overview of unit.

6.1.3 Psychophysical and other indicators of
alcoholic influence detected during field

investigation.

6.1.4 Summary of unit.

6,2,1 Review of previous units on detection.

6.2.2 Overview of unit.

6.2.3 Making enforcement decisions.

6.2.4 Summary of unit.

7.1:1 Review of previous units on detection.

7.1.2 Overview of unit.

7.1.3 Types of pre-arrest investigation clues
that indicate possible DWI detected during

accident investigation.

7.1.4 Summary of nit.

7.2.1 Review of previous units on decision making.

7.2.2 Overview of unit.

7.2.3 Interrelation of the four detection phases.

7.2.4 Summary of unit.

8.1.1 Review of previous subject #6.

8.1.2 Overview of unit.

8.1.3 Citation or release of non-DWI driver.

8.1.4 Summary of unit.

Table 3 (cont.)
List of Teaching Strategies

Topic Title

8.2.1 Review of previous subject.

8.2.2 Overview of unit.

8.2.3 Symptoms of dangerous medical problems of

the intoxicated.

8.2.4 Pathological conditions that have symptoms
ire common with those of alcohol influence.

8.2.5 Types of emergency aid in alcohol enforcement.

8.2.6 Procedures for handling persons with medical

problems.

8.2.7 Community medical resources.

8.2.8 Summary of unit.

Teachin9 Strattgy

Review
Overview
Classifying
Demonstration, practice,
testing

Answering questions

Review
Overview
Decision making, demon-
stration, practice,

testing
Answering questions

Review
Overview
Classifying
Discussion

Answering questions
Summarizing

Review
Overview
Discussion
Answering questions
Summarizing

Review
Overview
Decision making, demon-
stration

Answerinfj questions

Review
Overview
Problem solving
Role playing
Demonstration
Discussion
Testing

"Answering questions
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Table 3 (cont.)
List of Teaching Strategies

Topic No:. Topic Title Teaching Strategy_

8.3.1 Review of previous subject #6. Review
8.3.2 Overview of unit. Overview
8.3.3 Advising subject of his Miranda rights. Interpreationldiscussion
8.3.4 Transportation of the arrested subject. Discussion
8.3.5 Summary of unit. Answering questions

Summarizing

8.4.1 Review of previous unit. Review
8.4.2 Overview of unit. Overview
8.4.3 Purpose and importance of recording and

documenting evidence
Clarification,
discussion

8.4.4 Summary of unit. Answering questions
Summarizing

8.5.1 Review of previous unit. Review
8.5.2 Overview of unit. Overview
8.5.3 Checking driving record with driver licens-

ing authority of state.
Discussion

8.5.4 Checking criminal record with central
crime records of state.

Discussion

8.5.5 Summary of unit. Answering questions
Summarizing

9.1.1 Review of previous subject. Summarizing, review
9.1.2 Overview of unit. Overview
9.1.3 Nature and purpose of psychophysical testing. Clarification,discussion
9.1.4 Administration of psychophysical test. participation]Student

Discussion, demonstration
Decision making

9.1.5 Summary of unit. Summarizing

9.2.1 Review of previous unit. Review
9.2.2 Overview of unit. Overview
9.2.3 Nature and use of AIR form.. Clarification,discussion
9.2.4 Summary of unit. Summarizing

10.1.1 Review of previous subject. Review
10.1.2 Overview of unit. Overview
10.1.3 Practice in assessment of impairment by Interpreting

subject's appearance. Decision making
10.1.4 Practice in assessment of impairment by Interpreting

subject's responses to questions. Decision making
10.1.5 Summary of unit. Summarizing
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To is No.

Table 3 (cont.)
List of Teaching Strategies

Topic Title , TeachillgitultEt

10.2.1 Review of previous unit. Review

10.2.2 Overview of unit. Overview.

10.2.3 Practice in assessment of impairment by Interpretation, decision

subject's mental state. making, discussion

10.2.4 Summary of unit. Summarizing

10.3.1 Review of previous unit. Review

10.3.2 Overview of unit. Overview

10.3.3 Practice in assessment of impairment by Interpreting

subject's ability to follow instructions. Decision making
Discussion

10.3.4 Practice in assessment of impairment by Interpreting

subject's reactions to coordination test:,
(balance, walking, turning, finger to-nose).

Decision making
Discussion
Demonstration, practice,

testing

10.3.5 Summary Summarizing

10.4.1 Review of previous unit. Review

10.4.2 Overview of unit. Overview

10.4.3 Practice in making enforcement decisions Interpreting

from Phase I, II and III detection clues Decision making

and psychophysical test results. Discussion
Demonstration, practice,
testing

10.4.4 Summary of unit. Summarizing
Answering questions

11.1.1 Review of previous subject. Review

11.1.2 Overview of unit. Overview

11.1.3 Nature and purpose of chemical testing. Clarification,discussion

11.1.4 Selection of appropriate chemical test. Clarification,discussion

11.1.5 Administration of chemical test. Clarification,discussion

11.1.6 Summary of unit. Answering questions
Summarizing

11.2.1 Review of previous unit. Review

11.2.2 Overview of unit. Overview

11.2.3 Advice as to chemical test rights. Clarification,discussion

11.2.4 Completing "refusal to submit" form. Clarification,discussion

11.2.5 Legal responsibilities relating to chemical

testing.

Clarification,discussion

11.2.6 Summary of unit. Answering questions
Summarizing
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Table 3 (cont.)
List of Teaching Strategies

Topic No. Topic Title

12.1.1 Overview of unit.
12.1.2 Method for controlled drinking exercise.

12.1.3

13.1.1

13.1.2

13.1.3

13.1.4

13.1.5

13.2.1

13.2.2

13.2.3
13.2.4
13.2.5

14.1.1

14.1.2

14.1.3

14.1.4

15.1.1
15.1.2
15.1.3

16.1.1

16.1.2
16.1.3

16.2.1

16.2.2
16.2.3

Summary of unit.

Overview of unit.

Statutes pertaining to drinking and driving
offenses.
Elements of DWI offenses.

Case law pertaining to drinking and driving
offenses.

Summary of unit.

Overview of unit.
Nature and purpose of implied consent
legislation.
Implied consent statutes.
Case law pertaining to implied consent
Summary of unit.

Overview of unit.

Presentation of testimonial evidence at
trial.

Defense tactics in drinking and driving
cases.
Summary of unit.

Overview of unit.
Review of course.
Summary of unit.

Overview of unit.
Student evaluation.
Summary of unit and course.

Overview of unit.
Course evaluation.
Summary of unit.
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Itasnaltalftat
Overview
Student participation
Demonstration, practice,
testing

Role playing
Problem solving

"Summarizing

Overview
1Reading assignment
Clarification,discussion
_Resting
Answering questions

Answering questions
Summarizing .

Overview
''Reading assignment

Clarificationsdiscussion
Testing
Answering questions
Answering questions
Summarizing

Overview
Demonstration,practice,
testing

Discussion
Answering questions
Answering questions
Summarizing

]Overview
Answering questions
Summarizing

Overview
Testing
Summarizing

Overview
Student reaction
Answering questions



The post-test included in the training program is designed

to determine how many of the terminal objectives each student

has achieved, determine what proportion of the students achieved

each terminal objective and what instructional procedures should

be retained and which should be modified.

Course Evaluation. The purpose of the course evaluation is

to gather information that will enable the instructor to improve

his instruction. However, merely gathering and interpreting

information is insufficient. In addition, the instructor should

use the information to modify his instructional procedures, when

a change is indicated.

The information should be used to formulate reasons for

successes and failures; and for each failure, to select an alter-

native instructional procedure to use the next time the course

is offered. Instructional improvement is a never-ending process

consisting of planning, testing, interpretation and modification.

To help the instructor to obtain information about the in-

structional program, there is a post-class questionnaire in-

cluded in the Evalua;ion Aids Packet. This questionnaire is

designed to obtain feedback from the students concerning the

program they have just completed. The questionnaire consists

of a few questions which the students should answer anonymously.

The questions vary from general information about the entire

course to specific information about parts of the course.

These general questions will permit students to identify

problems in the program which the instructor may not notice.
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In addition, the answers enable him to pinpoint differences in

the reactions of individual students so that he does not get a

one-sided opinion from just a few students.

All suggestions for improvement, which are practical,

should be implemented prior to the next training session. These

improvements should be discussed with the present class so they

realize that the instructor is interested in, and respond to,

their needs. Those suggestions which are impractical should be

discussed with the class so they will understand why these par-

ticular items cannot be changed.

This type of evaluation will not only improve the instruc-

tional program, but it will also develop good rapport with the

students.

An additional evaluation of the course's effectiveness

would be to collect information concerning performance of the

students, who have taken the DWI Law Enforcement Training Course,

in actual enforcement situations involving the drinking driver.

An analysis of th( difficulties they encounter, as well as the

extent of their success, will provide some indication of how

the training program might be further modified.
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APPENDIX A

LIST or INSTRUCTIONAL MEDIA



LIST OF INSTRUCTIONAL MEDIA

Detection Clue Filmed Situations

Unit Title Situation # Topic

4.2 Identification (Phase I) Detection Clues 1-10 4.2.
That Indicate DWI

4.4 Relationship of Detection Clues to 11-21 4.4.3C

Environment (STRESS)

5.1 Apprehension (Phase II) Detection Clues 22-24 5.1.3A

That Indicate DWI

5.1 Identification (Phase I) and Apprehension 25-29 5.1.4E

(Phase II) Clue Combinations

6.1 Field Investigation (Phase III) Detection 30-32 6.1.3A

Clues

6.2 Accumulated Detection Clues for Identifi- 33-48 6.2.30

cation (Phase I), Apprehension (Phase II)
and Field Investigation (Phase III)

10.4 Accumulated Detection Clues, Psycho-
physical Testing and Enforcement
Decisions

49-54 10.4.3A

Video Taped Segments

2.1 Physiological Process of Alcohol 1 2.1.2A

Absorption, Metabolism and Elimination

8.2 Symptoms of Dangerous Medical Problems 2 8.2.3A

of Intoxicated

8.2 Pathological Conditions That Have Symptoms 3 8.2.4A

in Common with Those of Alcohol Influence

10.3 Psychophysical Testing Detection Clues 4-7 10.3.4A

14.1 Presenting Testimonial Evidence at Trial 8 14.1.2C

14.2 Defense Tactics in Court Testimony 9-11 14.1.3B



APPENDIX B

LIST OF TRANSPARENCIES



LIST OF TRANSPARENCIES
Number of

Unit Title Topic Transparencies

1.1 Course Objectives 1.1.1-A. (6)

1.1 Course Schedule 1.1.2-B.2 (1)

1.1 Student Classroom Learning 1.1.2-E.1 (2)

Activities

1.1 Student Laboratory Learning 1.1.2-E.2 (1)

Activities

1.1 Social Learning Activities 1.1.2-E.3 (1)

1.1 Five Evaluation Methods 1.1.3 (1)

2.2 Classification of Drinking 2.2.2-A.3 (3)

Drivers

2.2 National Statistics on Alco- 2.2.3-A.2.b (1)

hol and Highway Safety

2.2 Driver's Odds of Involvement 2.2.3-A.2.f (1)

in Accident

2.2 Distribution of Fatal Drivers 2.2.3-C.1.e (1)

by BAC (see also 2.2.3-C.1.i)

2.2 Distribution of Fatal Drivers 2.2.3-C.1.i (1)

by Hour of Accident (see also
2.2.3-C.1.e)

2.2 Comparison of Moving Viola- 2.2.3-C.1.k (1)

tions of Fatal Drivers and
Sample of Driving Population

2.2 Number and Percent of Drivers 2.2.3-C.2.e (1)

in Accidents at Specified
Alcohol Levels Compared with
Control Group

2.2 BACs of Fatal Drivers and 2.2.3-C.2.i (1)

Probability of Accident

2.2 BAC .10 and Fatal Accidents 2.2.3-C.3.a (1)
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LIST OF TRANSPARENCIES (cont.)

Number of
Unit Title Topic Transparencies

2.2 BAC Differences Between Re- 2.2.3-C.4.b (1)

sponsible and Non-Responsible
. Drivers

2.2 Fatal Accidents in California 2.2.3-C.4.c (1)

-- 1962-68

2.2 Fatal and Injury Accident 2.2.3-C.5.c (1)

Rates -- 1968

2.2 Probability of Involvement 2.2.3-C.5.d (1)

with DWI in Certain Point
of Time

3.1 Alcohol Consumption 3.1.3-A.2.a (1)

3.1 Alcohol Consumption and 3.1.3-A.3.a (1)

Driving

3.1 Comparing BAC to Drinks 3.1.3-A.5.a (1)

Required

3.1 Distribution of Drivers by 3.1.3-B.2.g (1)

BAC (see also 3.1.4-A.1.a)

3.1 Distribution of Drivers by 3.1.4-A.1.a (1)

BAC and Age Groups (see also
3.1.3-C.2.g)

3.1 BAC Distribution by Age of 3.1.4-A.1.b (1)

Driver Subgroups

3.1 Percent of Drivers on Road 3.1.5-A.2 (1)

With Various BACs

3.1 Violation Estimates 3.1.5-B.1.a6gb (3)

3.1 Deterrence Factor in Alco- 3.1.6-A.1 (1)

hol Enforcement Patrol

3.2 Locations of Drinking 3.2.3-A.1 (1)

3.2 Locations of Drinking Drivers 3.2.3-B.2.c (1)

3.2 Number of Persons with BACs 3.2.4-A.2.d (1.)

at Specific Points of Time
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LIST OF TRANSPARENCIES (cont.)

Number of
Unit Title Topic Transparencies

3.2

4.1

4.1

Percent of Drinking Drivers
by Time of Night

Four Types of Detection
Methods

DWI Enforcement Assumption

3.2.4-A.2.e

4.1.4-A (#1)

4.1.4-A (#2)

(1)

(1)

(1)

4.1 Surveillance Method in DWI 4.1.4-A.1 (1)

Enforcement

4.1 Stopping Drivers for Non- 4.1.4-A.2 (1)

Moving Violations

4.1 Contacting Drivers Involved
in Accidents

4.1.4-A.3 (1)

4.1 Stopping Drivers for Road-
side Checks

4.1.4-A.4 (1)

4.1 Four Detection Phases 4.1.5-B., (6)

4.1.5-B.1,

4.1.5-B.3,
4.1.5-B.4,
4.1.5-C.

4.1 Types of Clues by Detection 4.1.5-D. (1)

Phase

4.4 Detection Clues Related to 4.4.3-A. (1)

Environment

6.2 Decision Matrix on Accumu-
rated Detection Clues

6.2.3 -C.1 (1)

7.1 Detection Clue Decision 7.2.3-A.3 (1)

Flow Chart

8.1 Enforezement Alternatives 8.1.1-A. (1)

8.3 When to Advise of Miranda 8.3.3-A.3.b (1)

Rights

8.3 Miranda Rights 8.3.3-A.4 (1)

TOTAL 61
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APPENDIX C

LIST OF EVALUATION AIDS



Unit

4.2

4.4

5.1

5.1

6.2

10.4

STUDENT LABORATORY RESPONSE FORMS

Title Situation Topic

Types of Identification (Phase I) 1-10 4.2.3-A.
Detection Clues That Indicate DWI

Relationship of Identification 11-21
Detection Clues to Environment (STRESS)

4.4.3-C.

Types of Apprehension (Phase II -- 22-24 5.1.3-A.
Reinforcement) Clues That Indicate
Drinking Driving

Phase I and II Clue Combinations 25-29 5.1.4-B.

Determining Enforcement Action From 33-48 6.2.3-D.
Accumulated Detection Clues

Psychophysical Testing and 49-54 10.4.3-A.
Enforcement Decisions

12.1 Controlled Drinking Exercise

14.1 Presenting Testimonial Evidence
at Trial

12.1.2-B.

Segment #8 14.1.2-C.

14.1 Defense Tactics in Court Testimony Segments 9-11 14.1.3-B.

1.2

16.2

STUDENT EXAMINATIONS

Pre-Test Examination

Post-Test Examination

COURSE EVALUATION FORM

16.1 Course Evaluation
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1.2.1-B.

16.1.2-A.

16.2.2-A.
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